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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BRI NDAVAN COLLEGE OF ENG NEERI NG

Name of the head of the Institution

Dr R Prabhakara

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08028478388
Mobile no. 9606487204

Registered Email

engi neeri ng@ri ndavancol | ege. com

Alternate Email

hodece@ri ndavancol | ege. com

Address Dwar akanagar, Bagal ur Mai n Road,
Yel ahanka

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560063




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

VENKATESHA G

Phone no/Alternate Phone no.

08028478388

Mobile no.

9902343739

Registered Email

engi neeri ng@r i ndavancol | ege. com

Alternate Email

hodece@r i ndavancol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://brindavancol | egeof engi neerin
g.com

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://brindavancol | egeof engi neeri ng. c
om

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.02 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 24- Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Audit

03- Aug- 2019 15



https://brindavancollegeofengineering.com
https://brindavancollegeofengineering.com
https://brindavancollegeofengineering.com
https://brindavancollegeofengineering.com

1

| QAC Meeting 12- Aug- 2019 10
1

| QAC neeting 20- Feb- 2020 10
1

| QAC neeting 29- May- 2020 10
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mechani cal FDP institute of 2019 30000
Engi neers 2
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

a) Adaptation of Qutcone Based Education — Feb 2020 b) online teaching of theory
subjects were initiated Feb 2020 c) full pledge Digital platformwas created in
the institution for effective teaching | earning process during the COvVID19
Pandeni ¢ period — May 2020 d) Incorporation of Universal Human Val ues anong the
students to face Covid 19 pandenic disaster situation — May 2020 e). ISR activity
— Planted around 600 saplings of diversified plants within the canpus on world
Envi ronnent day with a slogan “ TO PROTECT OUR MOTHER EARTH' ( THEME — Cel ebrate
Bio Diversity) —June 2020 F). Geen audit was effectively inplenented in june
2020 g). BA Covid 19 SOP 202021 was devel oped inline with

VHRD UGC/ Al CTE/ GOK/ VTU CoA/ CBU/ DTE/ BBMP.  Aug2020 h). formation of Adni ssion
coordinators in order to attract nmeritorious students with career counseling |).
Rei nforcing the placenent activities through the coordinators fromthe



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9237_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9237_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9237_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9237_Minutes.pdf

departnents for enhancing placenent of the students J) Incubation center “ Chost
Current” — Details to be collected fromNayeemsir k). interdisciplinary research
forums to enhance interdisciplinary research activities to establish center of
excel l ence and incubation centers in all the departnments. |) extension of digital
platfornms to teach | ab subjects and online evolution of the students. m. Mck
CET, Mock PGCET and Mock KMAT were conducted to enhance the performance of the
students in actual conpetitive exam nations. n). Skill devel opnent prograns such
as online teaching for faculties , personality devel opnent for the instructors
and job description for the non teaching faculty were al so under taken Zeyad sir
0). AICTE internship prograns have been initiated p).adapted Sadhana school to
conduct Al CTE/ VTU activities to enable the students to earn the points to obtain
their degrees Dr. Manjunat hECE q). conference, Wbinars and handson wor kshops

t hrough online platformto enhance conprehensive research know edge for effective
teaching el ective subjects. s). developnent of IPRin the formof one publication
by all the faculty per senester was initiated. t). included nore than 400 ebooks
inthe library to facilitate the students to devel op contenporary course nateri al
for better performance in the exam nation. u). Under the asset managenment system
initiatives were taken through the stock verification of all the assets of our
institutions by deploying internal auditors of the departnments. v). Covid free
hostel facilities were created for both boys and girls adopting the B@ COvI D19
SOP w). students internship activities were initiated

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| ncl uded nore than 400 e-books Students are able to access e books in
the Library and exposed to e- Learning

| ncubation center has been initiated Interdisciplinary research foruns to
enhance interdisciplinary research
activities have been started and good
nunber of research papers have been
publ i shed

I ncorporation of Universal Human Val ues |Students are able to face COVI D
Pandem c situation

Green Initiative Pl anted around 600 sanpl es of

di versified plants within the canpus on
wor |l d Environment day with a slogan *
TO PROTECT OUR MOTHER EARTH' ( THEME —
Cel ebrate Bio Diversity)

Ful | pledge Digital platformwas Ef fective teaching | earning process was

created i mpl emented during the COVID19 Pandemi c
peri od

St andard Operating Procedure Al'l the teaching, non teaching and

supporting staff were enabled to take
care agai nst the COVI D-19 pandenic
situation in the canmpus. Al the
students were assured of their safety
in the canpus

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9237_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9237_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformation System has been
currently operational (maximum 500 words) i npl enented Partially in the institute.
1. Optra India MOU has been signed with
Optra India for student attendance

am nistrative systens. Daily attendence
wi || be updated online. Absentees
information will be intimated to the
respective parents through SMS. Reports
wi Il be generated. 2. Easy Lib: Library
automation is in practice. Wth the

hel p of Easy Lib, categorization of
books , Issue and borrow of books with
the hel p barcode detection is nade
easy. HR Departnent has got its own
managenent informati on systemto handl e
recrui tment and performance anal ysis of
the staff nenbers. Accounts Depart nent
has its own information systemto
manage the whol e accounts of the
college. Wth the help of IT
departnents established in the canpus,
it is able to manage col |l ege web portal
and ot her managenent information
system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e Vision To build in each student a strong character and will power to excel
globally ¢« Mssion Dissemnating of quality education to the students to
devel op their personality, to inprove quality of life and to make them worthy
citizens Preanble « Being the affiliated institute under Visvesvaraya




Technol ogi cal University, the institute inplenents the curriculum prescribed by
VTU. For effective inplenentation of teaching and | earning, the curricul um
provi ded by VTU. The follow ng systematic process is devel oped and depl oyed. -
As per the AICTE nornms we are conducting the Student |nduction programfor the
first year students, which inprove the self-confidence, comunication skills;
fam |iarize the outcone based education in technical education. At the outset,
the Principal of the college conducts neetings with the various departnent
heads to develop strategies for effective inplenentation of the curriculum -
Al CTE activity points program has been inplenented and is nmandatory for award
of BE degree. ¢ Teachers are encouraged to inpart the curriculumthrough
i nnovative teachi ng nmethods such as presentations, assignnents, discussions,
wor kshops, seminars and industrial visits besides the regular/traditional chalk
and talk nethods. « W follow the acadeni c cal endar provided by the VTU and al
departnments follow the sanme, at the begi nning of the senmester we prepare
bj ective Driven Teaching Plan. Faculty nenbers mai ntain course bookl et
t hroughout senmester. ¢ The Coll ege encourages its faculty nmenbers to
participate in Orientation/Refresher Courses/ Skill based Wrkshops/ Semi nars
organi zed by the VTU and other universities, so as to update their know edge
and to inprove the teaching practices. ¢ The college provides anpl e books and
ot her teaching and reference materials |ike journals, magazines, teaching
nodel s and software to enable its teachers to ensure effective delivery of
curriculum Library conmmttee conducts neeting and takes appropriate decision
regardi ng the requirement and procurenent of books, journals, e-journals. -
Ensuring staff have opportunities for keeping their skills and
i ndustry/ busi ness expertise up to date Encouraging faculty menbers to eval uate
their own [ earning and teaching practice Encouraging innovation in |learning and
teachi ng — planning how practice can be shared anongst |ecturers Establishing
MOUs with various industries and institution. ¢« Every Faculty nenber is focused
to achi eve Progranme Educational Objectives, Programe Spesific Qutcones,
Programme CQutcomes through Course Qut cones under each programre. The students
of concerned branch woul d have gai ned strong fundanental know edge, acquired
enough managerial skill and devel oped an inclination for lifelong |earning. The
teaching and | aboratory course plans are approved by Head of Departnent (HOD)
before the start of senester and conmuni cated to students by respective course
teacher and proctor. ¢ The course files are evaluated by Internal Quality
Assurance Conmittee (IQAC) with the help of cormmittee of senior subject teacher
and HOD. |1 QAC nonitors the academ c activities on regular basis to ensure the
execution of tinetable. It also nonitors the inplenentation of academc
cal endar and teaching | earning process and report the gap, if any to the HOD
for suitable action o Well established proctorial systemin the institution
provides the platformfor close interaction between the teacher and student. In
the proctorial system around

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l 00 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE CSE/ Cv/ EC/ | SE/ ME 01/ 08/ 2019
M ech Structural Engi neering, 01/ 08/ 2019
Machi ne Desi gn
VBA MBA- HR, MM Fi nance 01/ 08/ 2019
MCA MCA 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aut omat ed And
Robot i cs. (Agnmenz
Aut omati on Pvt, Ltd,
Bangal or e)

Techni cal Sem nar on 19/ 08/ 2019 96
Sem conduct or I ndustries
in Present Scenario
Pyt hon for Beginners 27/ 02/ 2020 60
One Day Sem nar On 21/ 08/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

Desi gni ng Conbi nati onal
Circuits Using Adiabatic
Techni ques

4

BE

Infant cradle
noni tori ng system usi ng
| OT Smart dustbin
managenent using | OT

BE

Efficient regul ar
| anguage search for
secure cloud storage

BE

Anal ysi s of earthquake
resi stance building with
and w t hout shear wall

BE

Rai | Wheel And Axle
Manuf acturing Plant
(Yel ahanka)

VBA

Organi sation Structure
St udy

I nstitute Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9237_Value_added_courses_1613538632.xlsx

System

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The goal of feedback systemis to focus on the purpose of enhancing the quality
of teaching and | earning. Brindavan Col | ege of Engi neering practices and

foll ows sunmati ve feedback system for continuous refinenment. The feedback from
all the stakehol ders of each program teachers, student alumi and parents
eventual ly helps to fine tune the teaching | earning process, personality

devel oprment, skill enhancenment and overall wellbeing of students. The institute
follows a standardi sed procedure and inplenmented at different |evels. The
summat i ve feedback from students regarding the quality of teaching |earning
process shall be collected every senmester. Teaching i ndex has been eval uated by
likert scale nethod for every teaching faculty and the results were anal ysed
anal ysed very carefully, sane have been provided for teachers, advisors of each
class, HODs, Principal and programe advisory conmittee. The institution
regularly collects the opinion on current industry skill requirenents of

hi ghest demand fromindustry representatives during the course of stakehol ders
nmeeting. The view points on the devel opnents on up-gradation of energing
technol ogy will be reviewed periodically. The feedback fromthe student al umi
is an inportant factor alummi of the institute spans across the gl obe, feedback
were col |l ected periodically through appropriate nean. The alummi-institute

col | aboration has been initiated at various levels in view of present

devel opnents in technol ogy through the MOUs. This potential expansion could
have the inplications in developing skills of students in projects relevant to
soci ety. The feedback fromthe outgoing students of all the prograns provides
the collective approach in evaluation of commanding in inproving the quality of
education and inprovenent of necessary skills to nmeet the program educationa
obj ectives. This survey was used to identify the difficulties the students
faced during their specific programoutcomes. The institution ains to produce
technically conpetent socially responsible individuals for the overal

i mprovenent of the character of a student in know edge and acquire skills. The
institution takes feedback from parent and guardi an. Stakehol der neeting was
conducted once in a year at the Departnent |evel to gather feedback from

st akehol ders on various aspects of the programe. These coll ected feedbacks are
consol i dated and di scussed in Departnent |evel commttee neetings to decide the
necessary actions needed at Departnent |evel to inpart the know edge and to
attain skills for current industrial requirenents. The consolidated reports
were presented at institution level conmittee neetings. The feedback was used
to scrutinize and refine the policies so that institution noves closer to its
Vi si on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9237_Projects_undertaken_1613538641.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech 30 10 3
STRUCTURALENGG
MCA MCA 30 25 22
VBA VBA 30 25 17
BE VECH 120 20 12
BE | SE 60 60 50
BE ECE 120 60 36
BE CSE 120 140 120
BE ClVIL 120 40 15
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 843 74 71 18 2

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 102 17 17 7 17

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students thus, is an essential feature to render equitable service to all our students having varied
background. Student-mentorship has the following aims: a. To enhance teacher-student contact hours b. To
enhance students’ academic performance and attendance c. To minimise student drop-out rates d. To identify
and understand the status of slow learners and encourage advanced learners e. To render equitable service to
students The institute has followed the suggestion made by IQAC to introduce the mentoring system. The
importance of integrating the system for enhancing students’ performance. With a wide variation in the student
population in regard to educational and economic background, the system promises to provide a better
understanding of individual students and bring out their highest potential. It also appears to be the most effective
method/weapon for mitigating cases of those students who are vulnerable to drop-out from studies. Design
Implementation: The IQAC had taken the initiative of implementing the mentoring of students. Students are
categorised based on the streams of studies and also according to their core subjects. They are divided into
groups of 10-15 depending on the number of students. Each group is assigned a teacher-mentor who would

perform mentoring duties. After collecting all necessary information, Mentors are expected to offer guidance and
counselling, as and when required. a. It is the practice of Mentors to meet students individually or in groups. b. In
isolated cases parents are called for counselling/special meetings with the Principal at the suggestion of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9237_Demand_ratio_1614072350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9237_ict_tools_1614072650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9237_e_resource_1614072657.xlsx

identified and encouraged with incentive prizes

Mentor. c. If a student is identified as having weakness in particular subject, it is the duty of the Mentor to apprise
the concerned subject teacher. Targets achieved The Remedial Classes have been institutionalised after the
implementation of the Mentoring System. Need-Based remedial classes have proved to be beneficial to the
students in particular and the entire college in general. The institutional practice of Mentoring System has
considerably enhanced the campus environment and brought about: ? Enhanced contact hours between Mentors
with their respective students ? Improvement in students’ attendance records ? Minimised student drop-out rates
(apparently due to Mentors’ intervention before a student falls short of attendance or has been regularly
abstaining from classes) ? Identification of slow learners for conducting Remedial Classes ? Advanced learners

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
917 91 1: 10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

106 102 4

15

International level from Government, recognised bodies during the year )

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr R Prabhakara Pri nci pal Life Tine
Achi evenent Award
2019 Dr. M. Arif Pasha Pr of essor Exempl ary
Academ c

Admi ni strators of

H gher Educati on
Institutes Across

I ndi a

2019 Dr. M Gur usany Pr of essor Young Educat or
and Schol ar Award
2019 Dr. Nayeem Ahned Pr of essor Best Supporting

HOD

2020 Dr. M Gurusany Pr of essor Di stingui shed

Teacher Award,

Managenent - 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCA MCA 5th Senester 28/ 12/ 2019 18/ 02/ 2020

MCA MCA 3rd Semester 12/ 02/ 2020 09/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9237_Honours_recieved_1614073238.xlsx

BE

Al l

Br anches

CDD Senest er

30/ 11/ 2019

20/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

practi cal

assi gnnent s.

col l ege for

years.

Practi cal

student s.

conducted follow ng al
seating arrangenents.
the test and this test book is kept with the college for a period of five
The design of the blue book has been nmade specifically for the
col | ege/ depart nment
Engi neering. The Assignnents are witten in a pink book and the design of this
book is also in accordance with the respective departnent
students of the science stream conduct experinents in their
| aboratories and this forns an integra
Record books are naintained for
experinents are conducted. Apart fromthe tests and assignnments the
students are assessed in their
to nake a presentation in respective subjects and topics.
subj ect teacher assesses the student and assigns marks.
presentations and class participation are considered for the fina
Assessnment which is a University Requirenent.
departnents systematically plan nmany activities/events and conpetitions for
The students are evaluated on the basis of their
certificates and prizes are distributed. Students are al so assi gned case
studi es to anal yze and present
students to display their
participation of students in case study activities is also considered for
i nternal evaluation under the presentation and class participation criteria for
The docunments maintained in this regard are as follows: a)
Bookl ets c)

i nternal assessnent.
Test Answer

the Col |l ege adheres to the Interna

The University has Specified Three Interna
The tests are conducted by the respective departnents of the
each and every subject.
subj ect teachers covering inportant questions fromthe syll abus.
the rules and regul ations of the University including

Bri ndavan Col |l ege of Engineering is affiliated to VIU and as per VTU Cui delines
Eval uati on System prescri bed by the VTU.
Tests per senester along with

The assignnents are given by the respective

The Tests

Every student has a subject w se blue book for witing

requi renents and i s unique to Brindavan Col |l ege of

Bookl ets b) Assi gnnent
Eval uati on of Students in Prescribed Format

anal yti cal

presentation skills.

in the cl ass.
skills and | ogica

I nt er nal

part of the internal
each student

Every student

Schene d)

requi renents. The
respective

eval uation. The
in subjects for which

is required
The respective
The marks for

I nt er nal

The Col |l ege and respective
participation and

The case studies allow the
t hi nki ng acunen. The

I nt er na

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

| nt er nal

cal endar
prepare the departnent cal endar
of Events.
foll owi ng schedul e of dates:
Conmencenent date of First
Tests 5. Commrencenent date of Third Internal
Assessnent Subm ssion Date 7. Practica

I nt er nal

fol | owi ng:
of First

Acadeni ¢ Cal endar

Exam nati on Dates 8. Guest
Wor kshop/ Trai ni ng Rel ated Dates The departnent cal endar
the concerned students and faculty nenbers and is displayed on the notice

| nt er nal

The Academni c Cal endar of the Institution is prepared keeping in nmind the
i ssued by the VTU. The University rel eases the academ c
cal endar for each senester through hard copy and soft copy. Once the academc
is received fromthe University the respective departnents wll
of events in line with the University Cal endar
The Academi c Cal endar received fromthe University specifies the
1. O ass Commencenent date 2. Last Wrking Day 3.
Tests 4. Commencenent date of Second
Tests 6.
Exami nation Dates 8. Theory Exam nation
Dat es The Departnent Cal endar is prepared keeping in mnd the Academ c cal endar
dates received fromthe University. The Departnment Cal endar wil|
1. dass Commencenent date 2.
I nterna

I nt er nal

i ncl ude the

Last Working Day 3. Commencenent date
Tests 4. Commencenent date of Second I nterna
Assessnent Subm ssion Date 6. Practica
Lecture Dates 9.

Tests 5.
Exam nation Dates 7. Theory
I ndustrial Visit Dates 10.

is circulated to all



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9237_Evaluation_1614074074.xlsx

boards. The departnment along with the Principal have regular neeting and revi ew

the progress of activities nentioned in the acadenic calendar. Due to certain

unavoi dabl e reasons the coll ege cal endar of events will need to be adjusted or
nodi fied in consultation with the respective HOD s and Princi pal .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://brindavancol | egeof engi neeri ng. com
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BE BE ClviL 95 82 86. 31
BE BE CSE 93 83 89. 24
BE BE EC 65 60 92. 30
BE BE | SE 45 45 100
BE BE VE 58 58 100
VBA VBA VBA 20 20 100
MCA MCA MCA 9 9 100
M Tech M ech Structural 3 3 100
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://brindavancol | egeof engi neeri ng. conf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 | El 0.3 0.3
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Webi nar - “Under st andi ng MCA 10/ 06/ 2020
ERP and SAP”
Webi nar — “Evol ution of MCA 12/ 06/ 2020

Data Analysis As a



https://brindavancollegeofengineering.com/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9237_Pass_percentage_1614074719.xlsx
https://brindavancollegeofengineering.com/
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St r eanti

One day webinar on
“RECENT TRENDS | N
ADVANCED COWPCSI TES AND
SMART MATERI ALS anmp

MECHANI CAL

11/ 06/ 2020

STRUCTURES”
Wor kshop on Internet of Comput er science/ |SE 09/ 03/ 2020
Thi ngs
Car eer Scope in Banking VBA 04/ 11/ 2019
Webi nar on PRE ENG NEERED ClVviL 04/ 06/ 2020
BU LDI NG | N SMART CI Tl ES
Trai ni ng cum Wor kshop on VBA 18/ 09/ 2019
sal es Managenent
Webi nar — “Technol ogi es MCA 13/ 06/ 2020
to learn and succeed
during the pandem c”
Webi nar — “Under st andi ng MCA 14/ 12/ 2020
Spring Framewor k using
Java”
Webi nar - “Career in MCA 17/ 06/ 2020

Conput er Net wor k”

Two days Workshop on PLC
RAPI D PROTOTYPE- 3D
PRI NTI NG

Mechani cal Engg

26/ 09/ 2019

Two days Wor kshop on
I ntensive interacting
practice on | C engi nes

Mechani cal Engg

23/ 10/ 2019

Career Scope in Finance VBA 04/ 11/ 2019
Ei ght days SDP on Ready VBA 08/ 06/ 2020
for MIIlennium Chal |l enge
Cyber Security CSE/ | SE 05/ 03/ 2020
Atl as180 codi ng Boot canp CSE/ | SE 03/ 03/ 2020
Wor kshop on C oud CSE/ | SE 29/ 01/ 2020
Conputi ng and AWS
software Trai ning CSE/ | SE 04/ 10/ 2019
Worshop on Al and M CSE/ | SE 26/ 08/ 2019
Software Testind and Wb CSE/ | SE 23/ 08/ 2019
application
Cl oud Conputing CSE/ | SE 22/ 08/ 2019
One day seninar on MECHANI CAL 21/ 08/ 2019
Aut omat i on and robotics
Guest Lecturer — Turbo VECHANI CAL 05/ 09/ 2019
machines and its
i ndustrial applications
One day semi nar on Recent VECHANI CAL 16/ 09/ 2019

trends in space and
def ence




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
YOUNG Dr. M Gur usany Nat i onal 05/ 09/ 2019 Resear cher
EDUCATOR Foundati on for
SCHOLAR AWARD Ent r epr eneur shi
p Devel opnent
(NFED)
Coi nbat ore
Life tinme Dr R ACCE 25/ 09/ 2019 Life tine
Achi evenent Prabhakar a Bangal ore Achi evenent
awar dDEM C Center award
ADM NI STRATORS
OF H GHER
EDUCATI ON
I NSTI TUTES
ACRCSS | NDI A
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bri ndavan Br CElI C Bri ndavan Br CElI C | NTERDI SC 13/ 08/ 2019
Col | ege of Col | ege of PLI NARY
Engi neeri ng Engi neeri ng
I nnovati on
Cel |
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

6

0

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal Engi neering 0
Civil Engineering 0
Mast er of Business Application 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal ECE 2 4
I nt ernati onal Mechancal 3 4
I nt ernati onal Cl Vi L 16 3

I nt ernati onal Basi ¢ Sci ences 3 0.8
Nat i onal VBA 6 4
I nt ernati onal VBA 9 4

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9237_Awards_won_1613966933.xlsx
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3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal 2
ECE 4
VBA 11
Basi ¢ Sci ences 4
| SE
MCA 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
AES Dr Per spect 2019 2 2
Based Di nesh ives in Co Bri ndavan
Al gorithm nmuni cati o col | ege of
for I mage n, Enbedde Engi neeeri
Encryption d- systens g2
and and Si gnal
Decryption - processin
g- Pi CES
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sn8 AR d ass 2019 1 1
Doped Venugopal Physi cs Bri ndavan
Li t hi um and Col | ege of
Strontium Chemi stry Engi neerin
Bor at e g
d asses
for Solid
State
Lighting A
pplication
S.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 40 197 109

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9237_Books_and_Chapters_1613967050.xlsx
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3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Enhancenent in
St ock Exchange

Exchange

activities activities
Career Scope in Axi s Direct 2 20
Banki ng
Enpl oyabi lity Bonbay St ock 2 36

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Bri ndavan Vor | d 45 22
Col | ege of Envi ronnent Day
Engi neeri ng
NSS Bri ndavan 80 50
Col | ege of Pl ant ati on
Engi neeri ng
NSS Bri ndavan Canpus 80 300
Col | ege of Cl eani ng
Engi neeri ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Tri bol ogi cal
behavi or of

Nature of activity Participant Source of financial support Duration
One day semi nar Faculty and Sel f 1
on Automation and St udent s
robotics
Two days Workshop St udent s sel f 2
on PLC RAPID
PROTOTYPE- 3D
PRI NTI NG
Two days All Faculty and | El 2
I ndia sem nar on students
Mechani cal



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9237_Extension_1613967340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9237_Awards_for_extension_1613967957.xlsx
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Advanced Conposites

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
Intership HAL, 15/ 07/ 2019 14/ 08/ 2019 St udent s
/ ProjectPro |Organi sation Quality
jects and St udy control
i nt ernshi ps di vi si on,
Bangal ore
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

ATS I nfotech 14/ 02/ 2019 Trai ning and 57
Pl acenent s

Agrmenz Aut omati on 05/ 08/ 2019 Trai ni ng and 82
Pvt Ltd Pl acenent s

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5016545 5016545
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Sem nar halls with ICT facilities Newl y Added

Classroons with LCD facilities Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9237_Collab_activities_1613967994.xlsx
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Easy Lib

Ful l'y

6. 2A

2014

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text 14169

Books

3150000

235 74500

14404 3224500

2541
Ref er ence
Books

719000

36 8300

2577 727300

Journal s 181

318000

0 100000

181 418000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 504 14 2 11 0 40 30 0
g
Added 6 0 0 0 0 3 0 0
Tot al 510 14 2 11 0 43 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

subj ect w se power
present ations

poi nt

https://brindavancol | egeof engi heering.c
om

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

496

300

80

116

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/9237_Library_1613032647.xlsx
https://brindavancollegeofengineering.com
https://brindavancollegeofengineering.com

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has formed an executive conmttee conprising of the Chairnman
Princi pal of Brindavan Col | ege of Engi neering. The committee conducts neeting
once in 3 nonths to discuss all the issues related to the functioning of the

institution. The Principal of Engineering college conducts nmeeting with
respective Heads of the Departnent once a nonth to discuss the issues rel ated
to acadenic and other extracurricular activities. Various infrastructure
created by the institution are utilized to the maxi mum | evel. The university
prescri bes | aboratory courses in each senester for different departnents and
dependi ng on the course content, equipnents and conputers are updated. The
departnent forms batches to facilitate better understanding and interest anong
the students to carry out the experinents/exercises. The | aboratories are al so
used to carry out mni and final year projects. The library is |ocated
centrally and houses text books, reference books, e - books, journals and e -
journals with text books being issued to students and faculty on | endi ng basis.
Li brary conmittee, headed by principal has been fornmed constituting of
Chai rman, coordi nator, Menber Secretary and nmenbers from each departnent.
Research is encouraged with students and faculty referring to other sources
i ke reference books, e - books, journals and e - journals. The Sports
departnent headed by sports director conducts annual sports neet with active
participation fromboth students and faculty. The institution has a well
mai nt ai ned play ground which is used by students and faculty for cricket,
football, volleyball, kho - kho, kabbaddi, etc. The sports departnent al so has
i ndoor ganes |ike badm nton, carom table tennis, etc with good students and
faculty utilization. The institution has procured good nunber of conputers with
| atest configurations in each departnment. They are used for |aboratory courses
in each departnent and projects. The institution has constructed good nunber of
class roons in each departnent and they are used for conducting cl asses,
internal assessnent tests and end senester exam nations. The 3.04 acres
beautiful canpus is well maintained by the estate manager with the aid of the
house keeping and nai ntenance staff. The water storage units are regularly
checked and maintained for quality and | evels by the naintenance staff. Sem nar
hal|'s provided are used to conduct sem nars, placenent talks, workshops,
conferences, guest lectures and other activities.

https://brindavancollegeofengineering.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Awar ds for 30 300000
frominstitution Toppers and Rank
Hol der s

Fi nanci al Support
from Gt her Sources

a) Nati onal 1. Social Welfare 408 11545570
Departnment (sc /
st) 2. Back Ward

Wl f are Depart nent
(OBC) 3. Mnority

Wl f are Depart nent
4. EDCIL 5. ICCR

b) I nt ernati onal 00 0 0



https://brindavancollegeofengineering.com

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Sof tware Testing 23/ 08/ 2019 30 CGowri Software
Sol uti ons
Per sonal 20/ 09/ 2019 293 Bri ndavan Col | ege
Counsel I ing and of Engi neering
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acenent 0 127 0 27
Trai ni ng and
Car eer
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Amazon 10 I nf osys 93 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 BE ECE Australian MS
Uni varsity
2019 BE CSE BMSCE, M Tech,
UVCE, BC, MBA
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2019 4 BE G vil Sanbhr am M Tech
T

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

VTU Inter collegiate Uni versity Level 45
Bangal ore North Zone
Vol | ey Bal |l Tour nanment

(M

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 W nners Nat i onal 1 Ni Il 1BO Team
Event
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

1. Anti-Ragging Conmittee: |Is involved in designing strategies and action plan
for curbing the Menace of Ragging in the college by adopting array of
activities. Conmttee nmenbers vigilantly rounds coll ege canpus to ensure
prevention of ragging.. 2. Wnen Welfare /Anti Sexual Harassnent Conmittee:
Enmpowers wonen to face the present chall enges by providing tools and techni ques
that help to elimnate individual stress. The goal is to bring about the
advancemnent, devel opnent and enpower nent of wonen A sense of comunity spirit
is created that allows wonen to face these challenges as a teamrather than
i ndividually. 3. Students Counselling Commttee: Ains to help students becone
sel f-aware and reach their highest potential in academ ¢ and personal. Provides
a confidential atnosphere in which the students can explore any topic or
situation and di scuss any concerns they may have. 4. Gievance Redressal Cell
Uphol ding the dignity of the College by ensuring strife free atnosphere in the
Col I ege through promoting cordial relationship. Encouraging the Students to
express their grievances / problens freely and frankly, w thout any fear of
being victimzed. 5. 1QAC Committee: Aimof |IQAC conmittee is to develop a
system for conscious, consistent and catal ytic inprovenent in the performance
of institution. Conmttee nmakes a significant and neani ngful contribution in
the accreditation phase of institution and channelize the efforts and neasures
of an institution towards academ c excellence. 6. Interdisciplinary Project
Committee: Pronotion of interdisciplinary exchange between its nenbers, who
wor k toget her across the boundaries of individual research institutions and
across different disciplines. Effectively conduct, facilitate, and eval uate
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i nterdisciplinary research prograns and projects. 7. Sports and NSS Conmittee/
Cul tural: Pronotes sporting opportunities and contribute to the devel opnent of
staff and student sport. Various other activities |like Swachh Bharath, Bl ood
donation canps etc are also. The cultural events |like Fresher’s day, Annual
day, Kannada Raj yotsava cel ebrations and intercollege fests etc. are conducted.
8. News Letter / Magazine Committee: |s responsible for soliciting articles,
and preparing and distributing the annual newsletter. 9. Hostel Conmittee:
Provi de cl ean, safe and confortabl e acconmodation effectively and efficiently
to the students. The comittee nonitors the functioning of the hostel and
focuses on the welfare of the inmates. . 10. Placenent Conmittee: Envisages an
i deal interface between corporate world and the student. It is a nodal point
for all placenment-related activities and assists students in devel oping an
ef fective job search strategy by providing relevant information and resources.
11. Library Conmittee Devel opi ng operational procedures, various neasures for
i nprovenent and devel opnent of the Library resources. It strives to inculcate
the enriching habit of reading books in a technol ogically enabl ed and
intell ectual atnosphere.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

The decentralization and participative managenent has been organi zed in the
foll owi ng ways. 1. Academ c Body 2. Governing Council 3. | QAC 1. Academ c Body
comprises of all HODs and presided by Principal. This Academ ¢ Body neets at
| east once in a nonth or as and when required as per academ c needs. The
academi ¢ council prepares the cal endar of events to take care of teaching-
| earni ng process, internal assessnment and exam nation process, co-curricular
and extra-curricular activities. This will be helpful in chal king out the plan
of action. Academ c Body al so conducts Academ c Audit. In academ c audit the
committee reviews the | esson planning, result analysis, proctor/nentor system
identification of weak students, and arrangenent of renedial classes. It also
counsel s the faculty nmenbers based on their performance. 2. Governing Counci
consists of Principal, Managenent representatives and nomi nee from VTU.
Governing Council neets once in a year or as and when required to take
i nportant decisions in devel opnent of the institutions. Governing Council takes
care of review of recruitnent process and overall infrastructural devel opnent
activities. It also takes inputs fromIQAC. 3. |QAC conprises of selected
menbers as per NAAC guidelines. It neets twice per senester. It reviews al
academ c process. It takes care of quality neasurenents in overall devel opnent
of the institution to ensure the quality outconmes. It gives inputs to the




Gover ni ng Counci |

to inmprove the overall

devel opment activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

Industry institute interaction /
col |l aboration will takes place at
different levels. 1. Various
departnents interact with the
i ndustrial experts and invite them for
expert lectures to bridge the gap
bet ween curricul um and industri al
requirenent. 2. Departments will
arrange students Industrial visits to
expose the students to know about state
of the art technol ogi es and products
3.MOUs are signed with sone industries
to give hands on training in state of
the art technol ogies 4. Departnents
will interact with Alumi and invite
themto guide the students about the
requi renent of the industries and al so
take their help to bring industries for
pl cements 5. Placenent O ficer interact
with industries to arrange pl acenent
drives

Curricul um Devel opnent

Qur college is affiliated to the
Vi svesvar ai ah Technol ogi cal
Uni versity(VTU), Bel gaum Karnataka. As
per the rules and regul ati ons of the
uni versity, Board of Studies for each
progamis fornmed which conprises of
prof essors and experts from vari ous
col | eges, research centers and
i ndustries. The BOS frane the syl abus
as per the global trend. BOS send the
draft copy to all the colleges which
come under VTU. Correction if any are
advi sed by the various faculty of the
university. After review curricul um
will be finalised.

Exam nati on and Eval uati on

As per Visvesvaraiah technol ogi cal
Uni versity rules and regul ati ons,
exam nations are conduct ed.
Exam nati ons and Eval uati ons contain

two parts. one ClE- Continuous Internal
Eval uati on and SEE - Senester Ending
Eval uati on. Continuous I nternal

Eval uation includes the witten test
al ong with Sem nar/ Assignments/ quiz/
M ni projects etc. W have our own
Rubrics of evaluation for Practical
Laborat ory conduction which conprises




of Conduction, Cbservation, Report
witing, Viva and Applications Senester
Endi ng Examination has witten
exam nation for theory subjects and
| aboratory experinent conduction for
practical exam nations.

Adm ssion of Students

Qur Institution has a professional
teamto handl e entire adm ssion process
into various streans of courses
avail able. An admission conmttee is
constituted having discretion to
finalize the joining of college. Its
consi sts of a Chairman, Convener and
comm ttee Menbers to | ook over al
aspects of adm ssions of each student
of College. It is an independent body
that is constituted to finalize the
status of each adm ssion. The marketing
and pronotions of college is headed by
| T department and includes Tele callers
to relate with generated | eads that are
achi eved t hrough School visits,
Education fairs, and al so through
Digital marketing. The coll ege al so has
an Adm ssions departnent with
counsel ors. The wal k-ins received
t hrough Reception are exclusively
handl ed by the adm ssions departnent.
The related foll ow up and counsel ling
the parents etc till the verge of
closure is handled by this team By the
nont h of Novenber adm ssions depart nent
in tandemwith IT roll out plan of
action for the upcom ng season for
adm ssion. This includes printing of
Brochures, Banners, Panphlets,
finalizing gifts, reconmendation to
attend for Educational fairs etc. The
adm ssi ons departnent eval uates the
various possibilities to pronote the
Brandi ng of college. This involves
giving advertisenents in Dailies
Broadcasting in national as well as
| ocal channels is also considered. The
adm ssions in college are al so
supported by reputed consultants. The
adm ssions team mai ntains a w de
strategy of canpaigning for adm ssions.
The adm ssions departnent has nol ded a
Schene (MYM) Modtivating Young M nds to
reach out schools both urban and semi
urban in around Bangal ore. The
obj ectives that recovered through this
schenme are Personality enrichnent
wor kshops t ouchi ng Communi cation skills
and Corporate G ooni ng. Rel evance of
Certification Prograns along with
Curriculum Pronotion of




Entrepreneurship Skills for Self
Enpl oynment. I npart skills for
Sel fanal ysis to choose specializations
anong the diversity of Studies. A well
count share of |eads is generated
t hrough t his approach reachi ng school s
and col |l eges. The | eads are handed over
t The Architecture departnent is
abundantlyo | T departnent for further
initiatives of closure. The pool of
adm ssions into college is through
vari ous nodes such as PGCET, CET,
ComeDK, NRI, Foreign etc. A specified
quota is always maintained in al
programes as to the periodical
directions of KEA and other foruns
towards the cause of Adm ssions. The
cl osing of Adm ssions involves four
stages: Eligibility Check. Counselling.
Screening the docunments. C osure. CET,
Coned- K, and Managenent Quota

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Library is equi pped with 12500
vol unes of textbooks and 1600 voul unes
of reference books al ong with 400-e
books. This year here additional 272
t ext books have been added. W had 5700
e-journals which conprises of journals
from El sever, Springer, Nature, Tayl or
and Francis, ninbus, Enerald etc. W
have Easylib Library Managenent
software. W& have digital library
facilities with internet access and in
the formof CDs and e- books W are the
menbers of DEL NET and VTU Consortium

Teachi ng and Learni ng

Col | ege receives cal ender of Events
fromVTU. By referring the same,
coll ege prepares its own cal ender of
Events whi ch includes nunmber of Wrking
days, holidays, internal assessnents
test dates and any other curricular and
extracurricular activity. Each faculty
menber prepare his/her |esson planning
by consi deri ng nunber of working days
and avail abl e teachi ng hours. Most of
the faculty nenbers use | CT Teachi ng
| earni g techniques. Usually the Faculty
nmenebers are encouraged to attend FDPs,
Wor kshops , conferences etc.,to enrich
their know dge to deliver the lecture
better. For |aboratory classes, faculty
will prepare | ab nanual s and then
conduct the | aboratory classes.
Conti nuous Internal Evaluation is
followed in both theory and practicals.
Assi gnments, quiz, semnar, mni
proj ects shichever applicable are given
as a part of continuous eval uation.




Expert lectures are arranged for nost
of the subjects. Hands on workshops are
organi zed in association wth
i ndustrial experts .for state of the
art technol ogi cal subjects

Research and Devel opnent

Qur Col | ege encourages research and
devel opment activities as process of
continuous | earning. Three research
centres in Cvil, Mechanical and NMBA
have been recognised by VTU. Students
are regi sted for PhD prograns under

t hese research centres. W are
encour agi ng the students and faculty to
carryout interdisciplinary projects. As

a result we have established an

i ncubation center in nechani cal

departnent. Students and Faculty
menbers those who carried out research
wor k have been encouraged to publish
papers in national and international
conferences/journals . Students
academ c projects are carried out
through research. The results have been
presented as papers in conferences,
journals.

Human Resource Managenent

the HR department will |ook after the
man power requirenments of the
institution Before the acadenm c year
starts, HR Departnent checks the need
of man power in all the department . As
per the needs rised by the departnents
,advertisenents are given in national
| evel news papers fof subm sion of
applications online. The received
applications are scruitinized by the
HODs as well as Principal. Candi dates

will be shortlisted as per necessary
qualifications. Shortlisted candi dates
will be called for interview as well as

for teaching denonstration in front of
the committee. Conmittee conprises of
Principal, Head of the Departnent,
Seni or Expert Faculty and HR Director.
After interview the sel ected candi dates
gets offer letter in consultation with
Chai r man.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Due to inplenentation of E-Governance
the procedure was a very good practice
whi ch came into existence which has
i nproved the communi cation to any
busi ness community and with
conmmuni cating fro Governnent to
Enpl oyees to have an effective hazzle
free transacti on which saves tine and




nmet hodi cal

whi ch conmsunes | at hergi c procedure to
meke the paynent the | enghty paper

foll ow-up Moreover the inplenmentation
of ECovernance in areas of Finance
operations is nore effective which
makes the Duties and levies to the

Governnent frominstitutions in
way and hazzle free w thout

any paper work

Exam nati on

Senest er
works with VTU Server.
applications are filled online trhough
VTU Wb portal .
is automatic as per the data generated
by exam nation application forns.

Question papers will
as per the schedul e of exami nations in
supervi sion of confidential
Exam nati on attendance is generated
onl i ne.
mandat ory during exam nati on.

Question paper

VTU i npl enrent QPDS System f or
Endi ng Exam nati ons.

QPDS

Exam nati on

i ndent

be deliverd online

per sonnel .

CCTV camera surveillance is

St udent Admi ssion and Support

form

sel ection ,
onli ne.
the concerned authority online.

hal |

Admi ssi ons through Comon Entrance
Test conducted by state governnent and
t hrough Coned-K exam nation are
gover ned by CET- Cel

respectively. It

and Coned-K Cel |
include right from
filling up of entrance exam application
ticket generation,
paynent of fees etc though

seat

These process are governed by

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 KS FDP ON NA 1000
AMRUTHAVARSHI NI SOFTWARE
APPL| CATION I N
Cl VI L ENGG
2019 NAMRATA F FDP ON NA 1000
DABALI SOFTWARE
APPL| CATION I N
Cl VIL ENGG
2019 Dr . Muhanmed FDP on NA 800
Raf ee Pr ogressi ve
Resear ch
Framewor k in
Soci al Sci ences
2020 Dr S B FDP ON NA 500
BRAHMANANDA TEACHI NG




PRACTI CE I N
ENGG GEOLOGY
LAB

2020

RAGHAVENDRA N

CONCEPT,
THEORY AND
PRACTI CE OF
ROAD PRI ClI NG

SCHEMES

1500

2020

PRI THVI RAJ B
R

CONCEPT,
THECRY AND
PRACTI CE OF
RCAD PRI CI NG

SCHEMES

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2020

Resear ch
Trends in
| mage
Processi ng
and
Pattern Re
cogni tion

NA

29/ 06/ 2020

30/ 06/ 2020

66

2020

One Day
webi nar on
| mage
Pr ocessi ng
and
Artificial
Intelligen
ce using
MATLAB

29/ 06/ 2020

29/ 06/ 2020

113

2020

One Day
webi nar on
Quant um
Dot
Cel | ul ar
Aut onat a
i n Nanot ec
hnol ogy

30/ 06/ 2020

30/ 06/ 2020

135

2019

Two days
Al India
seni nar on
Mechani cal
Tri bol ogi c

al
behavi or

08/ 11/ 2019

09/ 11/ 2019

20
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of
Advanced
Conmposites

2019

I ntensive
interactin
g practice

on I C
engi nes

23/ 10/ 2019

24/ 10/ 2019

13

2020

FDP on
on Cetting

of

Best out

students

your

17/ 06/ 2020

17/ 06/ 2020

15

2020

in

cities

Webi nar NA
on Pre
Engi neer ed
Bui | di ng

smart

04/ 06/ 2020

04/ 06/ 2020

40

104

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on ‘ An
overvi ew of
t eachi ng
techni ques in
Engg.
Statistics and
Li near al gebra.
At centre of
P. G studi es.
VTU.
Muddenahal | i

06/ 01/ 2020

10/ 01/ 2020

FDP on
M crocontrol | er
and Enbedded
syst ens.

24/ 12/ 2019

29/ 12/ 2019

Fi ve Days
Psychonetric
and Scal e
Devel opnent in
Soci al Sci ence
at
| | M-Ahnmadabad

29/ 05/ 2020

03/ 06/ 2020

One week of
Web Seni nar on
“Excel l ence in
Work Practices
i n Contenporary

27/ 04/ 2020

02/ 05/ 2020
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Soci ety

Four Days 1 26/ 04/ 2020 29/ 12/ 2020 5
Wor kshop on
Structural
Equati on
Model i ng ( SEM
usi ng AMOS.

Synt hesi's, ch 1 27/ 01/ 2020 31/ 01/ 2020 5
aracterization
and application

of advanced

materi al s

View File View File ViewFile

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

14 14 49 49

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Provi dent Fund ESI Schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Conduction of internal audit by the institution which is fair enough for the
managenent to have cl ear picture about the accounting procedure and to know
whet her the institution node of operation in conducting the business/
activities are going on a snooth face manner. According to the Governnent
policy conduction of External audit is conpulsory if the organization turnover
if it exceeds 1 Crore and which every organi zati on who ever cross the Audit
value fixed limt has to undergo the Audit surveillance procedure and the
accounts need to be certified by the auditor. Audited accounts which give fair
and procedural manner of presenting the books of accounts to the incone tax
departnent as wel|.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute of Engineers 30000 Facul ty Devel opnent
Pr ogram
View File

6.4.3 — Total corpus fund generated

30000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
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Academ ¢ No NA Yes | QAC

Admi ni strative No NA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

Whenever the staffs are recruited they will be trained on 1. Conputer skills
i ke typing, advanced typing, Mcrosoft Excel etc., 2. They will be trained on
Conmruni cati on and Ti me Managenent skills 3. Technical support staff will be

sent workshops to enhance their technical skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Use of Digital Platforns for Teaching and Learning Process Standard Operating
Procedure to face COVID-19 Pandem c Interdisciplinary Research Activities G een
initiatives

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | ncubati on 12/ 08/ 2019 16/ 08/ 2019 31/ 07/ 2020 100
center has
been
initiated

2019 | ncor por at 12/ 08/ 2019 12/ 08/ 2019 31/ 07/ 2020 1500
i on of
Uni ver sal
Human Val ues

2020 Ful | 20/ 02/ 2020 24/ 02/ 2020 31/ 07/ 2020 1500
pl edge
Digita

pl at f or m was
created

2020 I ncl uded 20/ 02/ 2020 20/ 02/ 2020 30/ 07/ 2020 80
nore than
400 e-books

2020 G een 29/ 05/ 2020 30/ 05/ 2020 05/ 06/ 2020 150
Inititatives

2020 Col | ege 29/ 05/ 2020 29/ 05/ 2020 31/ 12/ 2020 1500
St andar d

Qperating
Pr ocedur e

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nternational 11/ 03/ 2020 11/ 03/ 2020 130 20
Wonens Day
Sel f Def ence 14/ 03/ 2020 14/ 03/ 2020 30 5
Wor kshop(wornen)
Uni ver sal 06/ 08/ 2019 06/ 08/ 2019 70 60

Human Val ues
(Awar eness on
anti ragging
, awar eness on
drug, anti
sexual
harrasnent )

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental Day was cel ebrated by sapling plantation for Biodiversity and an
awar eness anong the stake hol ders was created about the ecol ogical and
environnmental issues for a clean, healthy and hygi ene canpus. The staff and
students are proactive in keeping up and ensuring the green spread and
conscious for cleanliness as well. Geen Audit was conducted and vari ous
nmeasur es have been grasped to ensure that the Institute is heading towards its
goal of transformng into eco-obliging space. The institute enbraces energy and
wat er conservation practices, tree plantation and effective waste nmanagenent at
source for making the grounds perfect, green and healthy. Several steps have
been taken to maintain the green canpus. ¢ The light fixtures with power saving
techni ques |ike CFL, LED bul bs, solar heater etc. are been used ¢ Stakehol ders
are instructed to avoid utilization of polythene and nmake the canpus plastic
free. « The Institute has kept up garden with an assortnent of ornanental
shrubs, hedges and trees. ¢ The coll ege has been decl ared snoke free zone and
drug free zone. « Waste segregation process is done within the canmpus and E-
wast e managenent i s done through E-processing conpany Vari ous neasures have
been grasped to ensure that the Institute is heading towards its goal of
transformng into eco-obliging space. The neasures are: Energy conservation e
Cl ass nonitors and house-keeping are informed to switch off apparatus after the
class or when not in use. « Notices are placed in all class roons, |aboratories
and offices instructing turn off apparatuses that are not in use. ¢« The roons
on the top floor of the institution are sufficiently bright, to mnimze the
utilization of artificial light. « Al electric and el ectronic equi pnment
utilized in the canpus are consistently maintained and repaired to guarantee
m ni mum energy waste. ¢ Energy conserving lights |like LED | anps and tube Iights
are used in the canpus. LED lights which are used in ground floor of
engi neering block. ¢« The UPS batteries are kept up in good condition which
decreases vitality for charging of batteries. « All windows are installed with
transparent gl ass which allows adequate sunlight into the roons, thereby
resulting in energy savings. ¢ In the |laboratories, the Conputers are switched
on as per need under the supervision of lab instructor who al so ensures, along
with the students, that conputers are switched off inmediately after use. o
Staff and students are instructed to turn off nonitors when not in use. Use of
Renewabl e Energy The institution believes in the opti numuse of energy -




for

wat er

nore than a decade.
t hrough whi ch power consunption can be saved. Water Conservation:
harvesting is utnost priority in the institution.
harvesting tank

Harvesting: Rain water
is collected at every block and is fed into a rain water

Sol ar

resources and the coll ege has adopted renewabl e energy as an alternative form
panels are installed on the hostel terrace

o Rain Water

Rai n

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 8

Rest Roons Yes 7
Ranp/ Rai | s Yes 8
Braille No 0
Software/facilities
Scri bes for exam nation No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 18 4 07/ 08/ 2 1 Engi nee Engi nee 230
019 ring Intejring Inte
rventions |rventions
in in
Far m ng Far m ng
for Devel |for Devel
opnent of |opnent of
Appropri a |Appropri a
te Techno [te Techno
| ogi es | ogi es
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St andard Oper at
Procedure (SOP)

i ng

18/ 05/ 2020

Bri ndavan G oup of
I nstitutions has franed

St andard Operating

Procedure with the

gui del i nes of

Al CTE/ UGC/ MHRD/ DoHE/

Gol / GoK/ KSHE/ VTU/

BCU BTE/ BG for the
pandem c situation COVID
19 and various preventive
neasures are been taken.

Hone quaranti ne was

advi sed and travel
hi story was recorded for

st akehol ders travell ed
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out si de Bangal ore.
Advi sed to maintain
hygi ene and soci al
di stanci ng. Conpul sorily
use of mask and face
shi el d during worKking
hours and a decl aration
fornms has been coll ected.
Mar ki ngs are made with
separation of two neter
Screening for thermal,
respiratory check-ups and
sanitization are done at
entry points. Entire
floor and contact points
are sanitized daily.
Proper sign boards are
di spl ayed. Used sanitized
wast es are disposed with
precautionari es. Hostel
Regul ar Heal t h check-up
files, Library visitors
file is maintained.
Exam nation halls were
sanitized before and
after exam nation. Hand
sanitizers were kept in
exam nation halls.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Uni versal hunan 06/ 08/ 2019 06/ 08/ 2019 230
val ues( Awar eness on
anti

raggi ng, awar eness
on drug, anti
sexual harrasnment )

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

« E-waste Managenent < Environnmental Awareness Canp ¢ Snoke Free Canpus e \Water
Managenment ¢ Plantation ¢ Plastic Free Canpus ¢ Rain Water Harvesting ¢ Energy
Conservati on

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Bri ndavan Col | ege of Engi neering has been practicing series of good practices
in academ cs as well as co-curricular activities. A few of the best practices
worth nmentioning are listed below (A) BEST PRACTICE NO 1. Title of the
Practice: STUDENTS FEEDBACK SYSTEM Obj ective of the practice: The goal of
feedback systemis to focus on the purpose of enhancing the quality of teaching
and learning. This system prom ses quality assurance to the students for their
wel | - bei ng. The Context: The feedback systemwas inplenented for student’s
wel fare to upgrade communi cation, curriculum physical activities etc. Feedback
system focuses on: ¢ Evaluation of teaching and |l earning abilities. ¢ Students
affairs and concerns ¢ Enhancenent and devel opnent of infrastructure e
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Strengt hening the overall academ c environnment. Feedback system al so concerns
on library facilities, transportation, Internet/ W-Fi facilities, water,
sanitation and hygi ene in the canmpus. Suggestions from students are consi dered
for the betternment of facilities been provided. This procedure explains that
there is a good rel ationship between the students | earning environnent and
teachers. Subsequently assessing the perfornmance of |ecturers, counselling the
teaching staff by HOD s and Principal and pronoting faculties to gain
proficiency and becone expertise by attendi ng workshops, sem nars, conferences,
Facul ty Devel opment Programme which hel ps in conveying students. The Practice
The feedback is taken once in a senmester. Systemcontains a central feedback
coordi nator and al so coordi nators at departnment |evel for the snmooth conduction
of activity. Feedback contains questionnaire’ s which are answered by students
by sel ecting appropriate options. The questionnaire mainly concentrates on
teachi ng- | earning aspects, followed by a comment section which hel ps students
to give suggestions. Evidence of Success: ¢ The feedback report hel ps the
facul ti es about the areas of inprovenent and deliberately nmakes effort for the
sanme. (B) BEST PRACTICE NO 2: Title of the Practice: PROCTORI AL PROCESS Scope:
I ndi vi dual proctoring and counselling systemis to facilitate the personal,
academ c, and social growth of students, identify their needs and give support
accordingly. This system promi ses to nonitor and encourage students in their
growt h and devel opnent. Highlights: The proctor is a teacher to whom particul ar
nunbers of students are allocated. The Proctor acts as a local guardian to
solve the academic and all other criteria s of the institute. The Student
counseling cell conprises of follow ng nenbers: ¢ Chairman (Principal) ¢ Chief
Co-ordinator (Senior Faculty) ¢ Deputy Chief Co-ordinators: one faculty from
each departnment. ¢ Student Nomi nee: (i) One Male and one Femal e Student from
each departnent. (ii) Representatives fromBoys Grls Hostel Role of the
proctor: Proctorial Processing is carried out according to AICTE / VTU norns.
Every proctor is assigned 15-20 students in the respective departnent. The
proctor neets the student periodically, checks his/her advancenent and di scuss
their difficulties and counsel as per individual situations. Ensures that the
academ c progression of a student is continuously nonitored and assessed. The
proctor keeps track of acadenmic progress of the allotted students |ike marks,
nont hly attendance. Al so hel ps students to define and develop realistic
educati onal career plans through schedul e planning for each senester and co-
curricular and extracurricular activities. Proctor pays special attention
shoul d be paid to students who are facing hurdles in academ c progress. Shares
t he progress, performance, career planning of the student with their parent In
the wake of finding any issues or concerns its the nmentors duty to hint the
concerned authorities |ike HOD, principal and parents about the student. This
provi des appropriate guidance for inprovenent. Hence this encourages student’s
devel oprment. During the pandem c situation COVID 19, online counselling was
done weekly to handl e the uncertainties currently faced and cope with their
enotional responses. Create |learning online environnment, provide resources,
hel p to set study schedul e and boost their confidence Evidence of Success: -
Parents will get to know the students’ performance through Watsapp, SM5 and
calls » Faculties will understand student needs and advice appropriately.
(B)BEST PRACTICES- 3 Title of the practice: ClVIC RESPONSI BI LI TIES Purvi ew.
Bri ndavan Col | ege actively participates in social and environnental issues in
community with a focus on the common good. The Context: In Contenporary
society, the students are exceedingly insensible about the issues in the
Soci ety. Consequently, the students nust be given awareness about the genera
public and extension activities. The Practice: The Institute persuades and
i nspires stakeholders in nunerous activities: « Field work « Participation in
Mar at hon, Wal kat hon (Traffic awareness). ¢ Environment Awareness ¢ Sponsoring
and donations for relief and rehabilitation of people affected by natura
calamties. ¢ Student’s contribution to old age hones by frequent visits,
physical and nonetary related offer assistance. ¢ Canpus C eaning and




Beautification of College. The institute also extends its hands by involving in
different social mndful ness prograns as recorded: Social awareness prograns e
The NSS unit of Brindavan Col | ege of Engi neering had conducted plantations on
10th 2019 in the canpus. Around 200 saplings were planted in the canpus. -
Swacch Canpus was organi zed by National Service Scheme on 26th Cctober 2019.
Under this various activities related to cleanliness were perfornmed by NSS
vol unteers. ¢ Through Monthly lecture series awareness on various fields such
as sanitation, inportance of waste managenent, healthy heart for healthy
community etc. is been given. ¢ Awareness on various topics such as
Constitution, Moral Ethical etc. was organi zed. ¢« An awareness program on
traffic and crime was organi zed on 13th August 2019 regarding the Traffics
rul es and regul ation. The safety neasures were di scussed. « A |lecture on
“Engi neering Interventions in Farm ng for Devel opnent of Appropriate
Technol ogi es” was organi zed. Bl ood donati on Canp and Eye check-up: A bl ood
donation canp and Free general check-up was organi zed for the students and
faculties on 8th August 2019, in association with Lions Bl ood Bank and Red
Cross. This canp made the students and staffs truly experience the joy.

Evi dence of success: ¢ The Institution has received a “Blood Donor Award” from
Lion’s Cub. ¢ Students got the Awareness on various topics such as traffic
rules, water saving, solid waste and pollution ¢ The students devel oped the

quality of integrity through the extension activity. ¢ Student participation in

various socio-cultural activities has greatly increased.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://brindavancol | egeof enqgi neeri ng. com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We have adopted Qutconme based Education and gives in best for Under G aduate
and al so Post Graduate. Institute assimlates distinctive teaching- Learning
process and an active Research Devel opnment. Institute exceptionally
i ncor por at es net hodol ogi es and takes keen interest in exposing and i nproving
t he know edge and skills of stakehol ders. An excellent academ c anbi ence with
highly notivated, |earned and talented faculties with care and share policy.
Faculties are active in research progranms and have published a good research
papers in various National / International peer reviewed Journals. Faculties
are encouraged to attend FDP's, workshops and conferences. Each departnent has
been notivated and funded to organi ze Nati onal Conference and Tech-Fest every
year. Initiated Inter-disciplinary projects and Incubation Centre. Teaching
process involves activities, projects and case studies. Laboratory videos are
shared with students to enhance their practical skills. Institute invites
Academ ci ans and I ndustry experts to conduct Sem nars, Wrkshops, Wbinars, and
Expert Lectures etc., to bridge the gap between university syllabus and
i ndustry requirenents. Institute has signed MOU s with Sabha Sol ar Energy, ATS
i nfotech, Agnenz Autonation, Super Tough Coat, Value Mdtor Agency and vari ous
agenci es. Students are guided and notivated to enroll in various Add-on
Courses. Online classes were conducted effectively and respective course
materials, videos |ectures were shared during the pandem c COVID 19. The
Institute incorporates a systematic nentoring system Each nentor is allotted
15-20 students. Student’s progress and concerns are intimated to the parents
and HOD. Renedi al classes are provided for slow learners to inprove their
performance. Advanced | earners are encouraged to reach greater heights by
providing themwith all the facilities needed. During the pandem c situation
COVID 19, Institution has framed own SOP, online counseling was done to handl e
the uncertainties currently faced and cope with their enotional responses. This



https://brindavancollegeofengineering.com

counseling was extended to parents as well. The Institute has Digital library.
“EASY LIB” software is used for library nanagenent. Library possesses
menbership in VTU consortium through which students and faculties can access E-
journal s and E-book. W have a Career Counseling, Training Placenent cel
headed by Pl acenent O ficer and faculties are also involved. This cell provides
services in career guidance and information of job opportunities to students
and al so works as information center for various enpl oynent opportunities.
Personal ity devel opnent prograns, communication skills, pre-placenent trainings
and group discussions are conducted for beneficial of students. Mre than 200
students from B. E, MBA and MCA are placed in various conpani es. Many students
have enrolled in foreign universities for higher education. To hel p the needy
students, college co-ordinates with the State and Central Governnent in
securing | arge nunber of scholarships. Activities are conducted to create
awar eness about Environmental Consciousness. Institution has MOU w th “SSNMC
Super Speciality Hospital”, which gives discount on inpatient and OPD
consul tation for our Enployees/ Students and their dependabl es. Coll ege has
initiated many Awards nanely Best outgoing student Award, Award for Toppers
etc. which notivates and inspires themand al so values in gender equity.
Institute arranges Alumi neet every year and contributes specifically in
student’ s progression.

Provide the weblink of the institution

https://brindavancol | egeof engi nheeri ng. com

8.Future Plans of Actions for Next Academic Year

1. Establishnent of Research Centres in few of the departnents. To wite
research proposals in the cutting edge technologies to obtain | PR and Patents. 2.
To start the process for applying for NBA 3. To consolidate U PG teaching
| earni ng process as per outcone based education. 4. To devel op experts in each
departnent for industrial consultation. 5. To formclusters for interdisciplinary
research to attract international recognition. 6. Understanding Nationa
Education Policy for effective adaptation towards the growh of the organization.
7. Establishnment of incubation centre and centre of excellence in various
departnents . 8. To train the teachers fromother institutions regardi ng outcone
based education. 9. To strengthen the placenent and training departnent over
skill track for better enployability 10. To establish Alummi Association to start
various alumi activities 11. To create platforns for stakehol ders feedback
systemto enhance the quality of technical education 12. To consolidate
establ i shed counselling centers for students.
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